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C O N N E C T
Contribute

-
We believe in the 
power of human 
connections to 
drive change  

and foster  
technological 
opportunities.

Contribute to 
meaningful work 
and be a catalyst  

of tangible  
change.

Outperform
-

Seize the 
opportunity to 

outpace and 
outperform.

Be a part of the 
digital disruption 
and ensure that  
you stay on the 
cutting-edge of 
technology and 

design. 

Nurture
-

Be nurtured by  
a company  
that puts  

people first. 

Feel safe and 
valued at  

work and enjoy 
access to a  

best-in-class 
‘Wellness at Work.’ 

Network
-

Join our global 
network of 

ingenious experts 
and thought 

leaders. 

By partnering with 
industry leaders 
such as Microsoft 

and Amazon 
Web Services, we 
connect smarter 
and implement 

solutions to define 
tomorrow and 

beyond. 

Empower
-

Be empowered  
to amplify your 
voice across the 

business. 

Our workplace 
diversity brings 
perspectives to 

the business and 
adds value to our 

identity. 

Challenge
-

Ready for a 
challenge? 

Enhance your 
career by being  

a part of a  
company that 

has the scale and 
agility to deliver 

excellence.

Partner with 
the brightest 
individuals to  

fuel innovation and 
go beyond limits.

Thrive
-

Thrive in a  
certified ‘Great 
Place to Work’  
and enjoy a  

flexible work 
culture. 

#ConnectSmarter



CCONTRIBUTE

We commit to meaningful work by driving 
tangible change in our community.

Through initiatives such as Win4Youth, paid 
volunteer days and by implementing projects 
that advocate for the betterment of people’s 
lives, we live out our identity of being a 
Caring and Innovative solutions provider.

Additionally, we make a difference by 
supporting the success of the organisations 
we are engaged with. Our consistently high 
NPS (Net Promoter Score) reflects the high 
customer satisfaction we receive for our 
contribution to our client outcomes.
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C O N N E C TC



OOUTPERFORM

C O N N E C TO

7Employee Value Proposition

Become a part of a multi-award winning company 
and seize the unique opportunity to experience and 
collaborate across a variety of service-lines and 
engage in cross-domain thinking.

Modis has been an AWS Advanced Tier Partner since 
2014, recognised as a public sector partner for its work 
with Australian government bodies. Modis is proud to 
be the winner of multiple awards such as Microsoft’s 
2019 Global Data Analytics Partner of the Year Award 
and the Australia Partner of the Year Award.
 
Through internal and external opportunities that 
expand across the globe, you will be provided with 
guidance for your professional development, with 
constant learning opportunities provided through 
online and offline programs.
 
Furthermore, by offering you the ability to partner 
with companies that develop cutting-edge technology, 
you will be immersed into new horizons amidst the 
digital revolution and ensure that your skills and 
knowledge are upskilled to stay ahead of the game.
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NNURTURE

We are a people-first company and value 
your health and wellbeing above all. With 
our various employee-assistance programs 
and dedicated ‘Wellness at Work’ initiatives, 
we ensure that your emotional, mental and 
physical wellbeing are cared for.

We promote equality and follow what 
we preach, reflected through our equal 
employer benefits policy as well as our 
equal gender mix on the executive team.

C O N N E C TN
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NETWORK

We are proud to hold some of the highest 
level partnerships with both Microsoft and 
Amazon Web Services.

By partnering with industry leaders and 
having Centres of Excellence around the 
world, we possess an extensive network of 
specialists who demonstrate excellence in 
innovation and implement industry-leading 
customer solutions.

Based in 16 countries over the world with 6 
offices in Australia alone, we provide global 
mobility for our people. We are also a part of 
The Adecco Group, the largest recruitment 
service provider in the world based in over 
60 countries. This further extends our talent 
network beyond imagination. 

C O N N E C TN
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EEMPOWER

Our open-door policy and regular employee 
surveys allow you to amplify your voice 
across the business, building transparency 
and eliminating the organisational 
hierarchy that exist in traditional 
organisations.

Our Exec Connect policy gives you a voice to 
raise your thoughts and concerns directly, 
giving you freedom and anonymity to 
communicate effectively.

We will further empower you externally by 
supporting you with the collaborative tools 
needed to deliver your services effectively.

C O N N E C TE
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CCHALLENGE

As technology disrupts every industry it 
touches, businesses need the right people 
working together in the right ways.

Being surrounded by industry experts and 
mentors at Modis, you will be challenged 
to stay at the forefront of innovation and 
accelerate further in your career journey. 

Furthermore, our L&D function will enable 
you to fuel your career, with Individual 
Development Plans which support you to 
challenge yourself and grow your career.

C O N N E C TC
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TTHRIVE

We prioritise the individual and recognise 
that everyone has their own needs. By 
providing a flexible and agile work culture, 
we will help you thrive and deliver your 
business contributions in an optimised 
environment.

We appreciate the work our people do and 
consider value share as an important part 
of our business culture. Through internal 
initiatives such as our monthly Top of the 
Pack Award and our CEO Awards Trip, we 
recognise and celebrate peer performance 
and achievements. 

C O N N E C TT




