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Methodology 

Modis and General Assembly partnered with Allison+Partners to survey 1,006 hiring decision makers within technology and engineering 
in the U.S. Fielding was conducted using the Qualtrics Insight Platform, and panel was sourced from Qualtrics Panel Services. Fielding 
was executed in November and December 2018.



Which field is closest to your current job?



Are you a technology or engineering decision maker for your 
organization, responsible for key decisions including hiring?



How many employees are in your organization?



Which of the following is closest to your current job title?



Please rank the following benefits in order of how important 
they are for attracting and retaining top talent.



Please indicate how strongly you agree or disagree with the following statement: In 
your field, workers are more concerned about salary and total compensation than 
the stability and longevity of the company.



Please indicate how strongly you agree or disagree with the following statement: In 
your field, workers are more concerned about out-of-the box benefits (i.e. flex hours, 
free snacks) than salary.



What benefit do you think appeals most to your employees or 
potential employees?



Which statement do you think best describes the majority of 
employees' salary expectations in your field?



In your field, which Soft Skill is most difficult to find in a 
candidate?



When hiring a top candidate that is currently employed, what is the 
average salary increase you are willing to offer to encourage them to 
leave their current employer?



Are you planning to give your employees bonuses this year?



What is the bonus range you will offer?



Do you plan to increase headcount in 2019?



Based on your observations, is finding talent with the 
appropriate technical skillset becoming easier or more difficult?



Thinking about the candidates you receive interest from, what percent 
usually have the technical skills you need for the position?



Please indicate how strongly you agree with the following statement: 
there is a gap between the available talent and the type of skilled talent I 
need.



In your field, the value of a four-year degree relative to other 
forms of training or experience is



Please rank the following job applicant attributes in order of 
their importance to you when making hiring decisions.



Please indicate how important the following job applicant 
attributes are when making a hiring decision.



Please indicate how important the following job applicant 
attributes are when making a hiring decision.



In this question, please indicate how average tenure or length of time 
spent at former jobs impacts your view of a potential candidate.



Please select all of the external factors you worry will impact 
your industry:



Which of the following areas of technology do you feel will have 
a major impact on your field in the next five years? Select all 
that apply.



What do you think will be the most impactful use of AI for your 
field?



Of the following challenges to diversity, which do you believe 
your field struggles with the most?



What is your gender?



How long have you worked in your field?



What is the highest level of school you have completed or the 
highest degree you have received?



How old are you?



Thank you!


